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Analysis of the matching model of behavior
district and environment district
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Abstract: The Management Grid Theory of Robert Blake and Jane Mouton believes that, because of the different concems for
method does not only
have one, but is a district of the Managerial Grid, i. e., behavior district, similady, the demand of an enterprise for managerial
method is also a district of the Managerial Grid, i.e. , district. The behavi
interacting and inter-attraction, then extending their fit part, the good fitting degree of the two reflects the degree of the reasonableness
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people or task, every manager has his own managerial method. In author’s opinions, the

district and the environment district are

between managers and enterprises. To improve the good fitting degree needs a manger to choose a befitting enterprise and the optimal

managerial method, trying his best to transform himself and enterprises modestly.
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