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A Decision-making Analysisand Influence Factors on Human
Capital Investment of Enterprise Groups

WAN G Zheng-hui , LU Shi-chang
(Liaoning Technical University, Huludao Liaoning 125105 ,China)

Abstract : Enterprise group is animportant organization form of modern enterprise; human capital isthe real source of enterprise group to sus-
tain competitive advantage. Decisor-making of enterprise group isdirectly related to its existence and development. This paper analysesthefac-
tors affected human capital investment of enterprise group , putsforward a new decison-making model of human capital investment based on
fuzzy setstheory, appliesit to analyze enterprises invest ment deci son-making solutions and brings out the new methods of human capital invest-
ment.
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The Antecedents of Cor porate Entrepreneur ship Orientation and the Impact of
Organization Performance Machenism

LIU Le-lei, ZHOU Yadqing, CHEN Xue guang
(School of Management , Zhgjiang University , Hangzhou 310058 ,China)

Abstract : Corporate entrepreneurship orientation is an entrepreneurial gesture or inclination. The external environmental condition, entrepre-
neurial characteristics of entrepreneur and organizational characteristics made up the antecedents of Corporate Entrepreneurship Orientation
(CEOQ) . CEO dfectsthe organization performance through two approaches. First , considering the medium - variables such as managerial level ,
industry characteristics, and environmental uncertainty and so on, there lie indirect and inconsstent relationship between ceo and organizaton
performance. And on theother hand, corporate build up entrepreneurial activities under the guidance of the CEO and these activities could have
some efect on organization performance.
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