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Raisng level of corporate human resource management

by unsramblng L abour Contract L aw

QN Wei - ping, WANG Can
(School of Econamics & Trade, Shihezhi U niversity, Shihezhi Xinjiang 832003, China )

Abstract: It isof challenge and opportunity for the comporate o mplenent L abour ContractL av. Based on the labour right protection,
The Labour ContractL av raises a series of serious standards and regulations which promote the comporate t change their concept of
hunan reurce management The radng of the comporate’ s development should be tranderred fran the level of campetition

depending on lov - labour cost o that of competition depending on comorate innovation capability by establishing hamonious
relationship of labour and cepital in order o put The L abour Contract Lav into practice in a ©ftlandingway.
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