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A Review of Empirical Study on the Relationship Between Stock Option and
Enterprise Performance

ZHANG Bin, LAN Yu-jie
(Anhui University of Finance& Economics, Bengbu Anhui 233030, China)

Abstract; The typical patterm of the stock option as a way of entrepreneur human capital to share the enterprise surplus is extensively adopted
in oversea enterprises and there are also near hundred listed companies have experimented the method. The degree of entrepreneur human cap-
ital growth and the degree of enterprise performance improvement that driven by stock option are the focal questions in which Chinese and for-
eign researchers have always paid attention to. This paper presented correlated concerns based on reviews of domestic and foreign empirical
studies on the relationship between stock option and enterprise performance.
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