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Job Burnout and Turnover Intention :Empirical Study Based on Employees from
19 Highrtech Enterprises in Zhejiang Province

Meng Lijun ,Wang Fei
(College of Management ,Zhejiang Universty , Hangzhou 310058 ,China)

Abstract : Based on the theories of job burnout and turnover intention ,this paper takes the employeesfrom 19 high-tech enterprisesin Zhejiang
province as the research object ,and explores the relationship between turnover intention and job burnout. The result shows that ,emotional ex-
haustion and cynicism can be used to explain employees turnover intention;there are sgnificant differences among employees with different a-
ges ,educational level |ength of service and enterprise types.

Key wor ds: turnover intention; job burnout ; high-tech enterprise; China
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